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Warren R. Privette, SPHR, is a registered 
lobbyist with the Louisiana State Legislature in 
Baton Rouge.  Throughout his 22-year career as 
a lobbyist, he has tracked thousands of bills from 
their respective committees to the legislative 
floor.  Of particular interest are proposed bills 
and current legislation on natural resources and 
human resource-related issues including 
worker’s compensation, discrimination, 
minimum wage, and labor relations.  Warren 
represented the interests of Louisiana Society for 
Human Resource Management as State 
Legislative Director for many years and won 
SHRM’s National Capital Award in 1995.  He is 
Corporate Manager of Governmental Affairs 
with Roy O. Martin Lumber Company.  
Additionally, he serves on LABI’s Executive 
Committee and Board.  A member of the Central 
Louisiana Society for Human Resource 
Management, Warren has earned a Lifetime 
Certification as a Senior Professional in Human 
Resources. 
 
 

Continued on next page 
 



��������	
���	
�������	���		
��������	��������	

	
 “Strategic Directions in Human Resources” 
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CLSHRM Presents  

“Strategic Directions in  
Human Resources”  

  
Wednesday - September 20, 2006  

8:30 a.m. – 4 p.m.  
 Registration begins at 8 a.m. 

�  
Seminars * Exhibitor’s Hall * Networking 

Opportunities  
 

Keynote Speaker  
Kathleen McComber, former SHRM board chair 

 
Speaker Topics  

ROI of HR  
Legalities of HR 

Finance for Non-financial Managers 
Employee Retention 

Performance Management  
Drug Recognition in the Workplace  

and more! 
 
 
 
 
 
�

 
Be watching for out 

NEW website ...  
coming to you soon! 

 
 
 

2006 CLSHRM Officers 
Cynthia 
Grangér, 
PHR 

 
President 

crgranger@rpl.org  
445-6436 
x230 

Leigh Ann 
Purvis, 
PHR 

 
President 
Elect 

leighann.purvis@martco.co
m 

 
767-3089 

Stephanie 
Doucet 

VP of 
Membership 

Stephanie.doucet@perforexf
orest.com  

445-6799 
x101 
 

Tiffani 
McLain 

 
Treasurer 

tmclain@kalb.com  
445-2456 

Eileen 
Bonin, 
PHR 

 
Secretary 

 
ebonin@goldweems.com 

 
445-6471 

Sue 
Fowler 

Public 
Relations 
Officer 

sue@knightmasden.com  
445-9334 
x222 

Annette 
Holden 

Membership 
Coordinator 

aholden@midlasurgical.com  
442-6767 

Candy 
Saucier, 
PHR 

 
Past 
President 

 
csaucier@diamondb.com 

 
443-5686 
x139 
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To Certify or Not to Certify….. 
By Audrey Dugas, SPHR, HRCI Director for LaSHRM 
 
Thinking about certification in HR but not sure if it is 
worth the time and effort?  Well, I did a little 
research……. 
 
On Sunday, July 16, 2006 there were 53 distinct Human 
Resources openings posted for the state of Louisiana and 
southern Mississippi.  Of those 53 jobs -- 11 (eleven) of 
them wanted to see some type of certification (PHR or 
SPHR) – either as a preferred item or a required item.  So, 
if you had your certification and applied for one of those 
jobs, you could “edge out” the competition.  Also – of the 
other jobs listed, they required “demonstrated knowledge” 
in the areas that are part of the certification process.  What 
better way to identify your knowledge in your cover letter 
than the fact that you are certified in Human Resources, 
which includes “demonstrated/tested” knowledge in the 
areas they are looking for? 
 
So, think hard, and use certification as a way to improve 
your career.  The next testing session is from December 1, 
2006 through January 31, 2007.  Your application deadline 
is October 13, 2006.  To find out more, go to 
www.hrci.org.  There the information on certification, how 
to register for the test and what it takes to continue to be 
certified is all explained. 
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CLSHRM Seeks 2007 Officers 
 
Before we know it, 2007 will be upon us.  The 
CLSHRM Nominations Committee will soon begin 
the process of seeking potential candidates to serve as 
officers for the 2007 calendar year.   
 
Serving as an officer is a very rewarding experience.  
As your 2006 President-Elect, it has been an honor to 
represent our local human resource and other 
professionals through CLSHRM.  The past few years 
have brought us a dramatic increase in members and 
certified HR professionals, and attendance at our 
meetings has been phenomenal.  These are just a few 
of the reasons why our chapter was awarded the 
“2005 Louisiana SHRM Chapter of the Year Award.” 
 
Several transitions are currently taking place within 
our chapter, creating a variety of opportunities to 
serve next year.  The Nominations Committee is 
charged with filling the following positions for 2007: 
 

·  President-Elect (in line for 2008 President) 
·  Vice President of Membership (in line for 

2008 President-Elect) 
·  Treasurer 
·  Secretary 
·  Public Relations Officer 
·  Membership Coordinator (appointed 

position; in line for 2008 VP of Membership) 
 
If you are considering any of these leadership 
opportunities, please contact Candy Saucier, 
Nominations Committee Chair, to discuss the 
position responsibilities in more detail.   
 
Cindy Grangér and I look forward to the opportunity 
to serve you again as Past President and President, 
respectively, in 2007, and we encourage each of you 
to carefully consider joining our leadership team.  
The best is yet to come! 
 
Sincerely, 
Leigh Ann Purvis, PHR 
2006 CLSHRM President-Elect 
 

Continued on next page 
 
 
 
 
 
 



CLSHRM Scholarship Committee Issues 
Call for Volunteers for Scholarship 

Selection Committee  
 
If you attended the July chapter 
meeting, you know that the 
recommendations from the Scholarship 
Committee were approved. Therefore, the 
Committee is currently hard at work to 
ensure that the first annual CLSHRM 
scholarships are awarded at our 
December meeting! 
 
One of the first orders of business is 
to establish the Scholarship Selection 
Committee.  Attached are guidelines for 
this committee.  We are looking for 
volunteers to serve as at-large members 
representing the following areas of 
membership: 
 
A. Non-profit 
B. Government 
C. Small business 
D. Large business 
E. Certified or senior professional  
 
The deadline for scholarship 
applications is September 22.  Winners 
will be notified no later than November 
13.  The selection committee members 
will receive copies of each application 
and be asked to rate each category 
using the established scale.  Much of 
the work of this committee can be 
accomplished by mail and/or e-mail.  I 
anticipate one, possibly two, committee 
meetings to finalize the award 
recipients.   
 
This is an excellent opportunity to 
serve your Chapter in an important 
capacity with very limited time 
constraints!  If you are interested in 
serving on this committee, please e-
mail me as soon as possible.  The 
Scholarship Committee hopes to have the 
Selection Committee established by the 
end of August. 
 
Thank you for your consideration. 
 
Marjorie Taylor 
CLSHRM Scholarship Committee Chair     
 
 
 
 

Marjorie A. Taylor, Ed.D.  
Dean, Learning Center for Rapides 
Parish  
1410 Neel Kearby Blvd.  
Alexandria, LA  71303  
(318) 484-2184  
Fax:  (318) 484-2189  
 


