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November Meeting:
“Stress In The Workplace”

Wednesday, November 15"
@ Southern Creations

Registration begins at 11:30
with the business meeting
beginning PROMPTLY at 11:45

RSVPs are required:
Please RSVP by

Friday, November 10"
to
Eileen Bonin, PHR at 445-6471
or
ebonin@goldweems.com

Remember we are charged for meals that we RSVP for,
so please make every effort to honor your RSVP, or call
and cancel if you are unable to attend, at least 2 days
in advance.

Thomas G. Mungall Il is a Louisiana-
licensed vocational rehabilitation counselor

November 6, 2006

in private practice. Based in Baton Rouge,
he specializes in vocational assessments,
expert witness services, and life-care
planning.

Tom has been in the business of counseling
and vocational rehabilitation since 1984 and
has been under contract with the Social
Security Administration, Office of Hearings
and Appeals, since 1987. Having testified in
many state and federal courts of law
throughout Louisiana and Texas, he is also
a Fair Hearing Officer for Louisiana State
Rehabilitation Services.  Additionally, he
holds the distinction of being a past
President and former “Member of the Year”
of  The Louisiana  Association  of
Rehabilitation Professionals.

Tom holds a Bachelor of Science Degree
from Georgia State University with a major
in Psychology, and a Master of Education
Degree in Counseling from Georgia State
University.

Continued on next page



Top 10 Reasons
to Become
PHR/SPHR/GPHR
Certified

By Larry Burk, SPHR

Reason No. 10-Bo “one more thing” for yourself
professionally this year and become certified. ©gou
already have your PHR, plan on taking the SPHR exam
GPHR if you have international HR experience. dfiydo
one more thing to develop your skills each yeargwen
every six months, you will significantly

enhance your effectiveness and credibility with ryou
company.

Reason No. 9—€ertification is the “badge” of your
profession. It says that you take pride in being HR
professional and leading the people side of your
organization.

Reason No. 8-¥ou receive extremely strong support
from HRCI and SHRM in preparing to take the exard an
for your recertification efforts once you becometified.
Reason No. 7-As a state council or chapter leader, you
enhance your ability to be a model of professi@malfor
your fellow board members and your total membetship
Reason No. 6-Among your HR community, the
credibility and professional “look” of your boards i
enhanced if many or all board members are certified
Reason No. 5-tn these uncertain times, a job search can
loom just on the horizon, and a “PHR,” “SPHR” or
“GPHR” after your name can increase the possibibity
finding a truly desirable position.

Reason No. 4-For three months after becoming certified,
you have the right to begin each sentence withptirase,
“Now that | have my SPHR ...”

Reason No. 3-Studying for the exam assures that you
will become current in your profession, and a cotmmait

to recertifying every three years will assure tlyau
remain current.

Reason No. 2-€omputer-based testing! HRCI's new
approach to administering the certification exarfiere a
number of advantages to those taking the exam.

And Reason No. 1lto Become PHR, SPHR or GPHR
Certified—You enhance your ability to become atsgyic
business partner with your company’s top management
For more information about becoming certified, wvigie
Human Resource Certification Institute’s

(HRCI) Web site at www.hrci.orge

Congratulations to our newly elected

2007 CLSHRM Officers
President—Leigh Ann Purvis, PHR
President-Elect—Doug Rivet
VP of Membership—Annette Holden
Membership Coordinator—Stephanie Doucet
Treasurer—Shannon Tassin
Secretary—Ginger Humbles
Public Relations Officer —Melissa Clark
Past-President—Cindy Granger

Programs Schedule
“Strategic Directions in Human Resources”
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DUE TO SCHEDULING CONFLICT
WE ARE IN THE PROCESS OF CHANGING
THE DATE FOR THE DECEMBER MEETING!
AS SOON AS THE DATE IS FINALIZED,
YOU WILL RECEIVE A SPECIAL EMAIL
ANNOUNCING THE CHANGE!

WE APPOLOGIZE FOR NOT HAVING THIS IN
TIME FOR THE NEWSLETTER, HOWEVER,
BELLINO’ S WAS UNABLE TO GET BACK
TO US PRIOR TO PRINTING!
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